
 

 

 
 

Keysight’s Commitment to  
Human Rights and Labor Standards 
 
Ethical business practices and human rights and labor standards are fundamental to Keysight’s 
identity. We demonstrate our commitment through our corporate social responsibility (CSR) efforts, 
which are among the core elements of the Keysight Leadership Model (KLM) -- the framework for how 
we run the company. 
 

Keysight’s Approach to Human Rights and  
Labor Standards 
Keysight considers international human rights principles, legal compliance, and external human rights and 
labor resources in formulating our approach to human rights and labor standards management. We are 
committed to fair employment practices, and comply with all national, state, and local laws, including 
those pertaining to labor compliance, nondiscrimination, and equal opportunity. In addition to complying 
with all laws in countries in which we do business, we acknowledge and respect the fundamental human 
rights and labor principles outlined in the following guidelines: 
 

• Universal Declaration of Human Rights 

• United Nations Guiding Principles on Business and Human Rights  

• The Ten Principles of the UN Global Compact 

• International Labour Organization Conventions  

• OECD Guidelines for Multinational Enterprises 

• US Uyghur Forced Labor Prevention Act (H.R. 6256) 

• Responsible Business Alliance (RBA) Code of Conduct (Affiliate Member) 

 

Keysight Labor Management System  
We created the Keysight Labor Management System (KLMS) to evaluate and manage human rights, 
labor risks and legal requirements, while supporting investor, customer, and industry needs. KLMS 
leverages both the ISO Standards’ High-Level Structure and the RBA Code of Conduct to establish, 
document, implement, and sustain a labor management system. The labor management system 
establishes interrelated processes to maintain compliance with standards and laws, evaluate associated 
risks, monitor corrective actions and track the implementation of any corrective actions. The KLMS has a 
governance council that convenes regularly and has input from internal partners, functional leaders, and 
subject matter experts.  

http://www.keysight.com/
http://www.keysight.com/
https://www.keysight.com/us/en/about/keysight-s-leadership-model.html
https://www.un.org/en/about-us/universal-declaration-of-human-rights
https://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.unglobalcompact.org/what-is-gc/mission/principles
https://www.unglobalcompact.org/what-is-gc/mission/principles
https://about.keysight.com/en/supplier/References_for_the_Conventions_of_the_ILO.pdf
http://mneguidelines.oecd.org/guidelines/
https://www.congress.gov/bill/117th-congress/house-bill/6256
https://www.responsiblebusiness.org/code-of-conduct/
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Plan/Do/Check/Act 
Using a standard Plan/Do/Check/Act (PDCA) management method, Keysight’s human rights and labor 
commitments within the Keysight Labor Management System (KLMS) are designed to enable continuous 
improvement, address emerging global trends in human rights and labor standards, evaluate risks, and 
encourage accountability.  

 

Keysight’s human rights principles are based on the labor standards in the RBA Code 
of Conduct: 

4. Freely Chosen Employment 

5. Young Workers 

6. Working Hours 

7. Wages and Benefits 

1. Non-Discrimination 

2. Humane Treatment 

3. Freedom of Associations 

 

http://www.keysight.com/
http://www.keysight.com
https://www.responsiblebusiness.org/code-of-conduct/
https://www.responsiblebusiness.org/code-of-conduct/
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Supply Chain Responsibility 
Keysight’s commitment to human rights and labor standards, as well as our continuous improvement 
model and PDCA method, extend to our suppliers. Suppliers play an important role in responsible 
sourcing and ethical business practices, and we expect our suppliers to conduct business in alignment 
with the core principles that are outlined in the Keysight Supplier Code of Conduct. Keysight regularly 
communicates the requirements to suppliers and evaluates the supplier’s compliance status against the 
Code of Conduct through self-assessments and audits. 

Keysight has committed to making progress toward RBA Code of Conduct compliance and encourages 
our first-tier suppliers to do the same.  
 

Diversity, Equity, and Inclusion  
Diversity, equity, and inclusion (DEI) are an integral part of Keysight’s Leadership Model, 
core values, and competitive advantage, which enables innovation and customer success. 
We are committed to building an inclusive work environment, where every employee can 
share their unique perspectives and contribute at the highest level. Inclusion builds our 
employees’ sense of belonging, which extends from our value of treating each other with 
dignity and respect. At Keysight, we seek out a broad range of perspectives, backgrounds, 
life experiences, skills, and abilities to help us achieve our mission of accelerating 
innovation to connect and secure the world. 

Keysight demonstrates its commitment to DEI in the following ways:  

• DEI is included as one of the CEO strategic priorities and is reviewed by Keysight’s Board of 
Directors. DEI plans are monitored and adapted dynamically for continuous improvement. 

• We actively source and recruit qualified diverse talent through internships, campus hiring, and other 
global talent acquisition programs. 

• We provide training, networking, and mentoring opportunities to all employees to retain, develop, and 
enable employee success, and to maintain inclusive practices. 

• We provide Employee Network Groups (ENGs) for employees to get involved of their own accord. 
Some of our ENGs include LBGTQA (lesbian, bisexual, gay, trans, queer, allies, plus), Diversity 
Allies, and Women’s Leadership Development, to name a few. We also encourage our employees to 
get involved in community & academic organizations that are engaged with the next generation of 
diverse talent. 

• Communications and branding reflect the contributions and value of our diverse workforce. 
• Our policies and practices reflect our commitment to diversity, equity, and inclusion. 

The principles of no discrimination and no harassment can be referenced in: 

• Keysight Employee Harassment Policy 

• Keysight Human Rights & Labor Standards Policy 

• Affirmative Action and Equal Employment Opportunity Policy Statement 

http://www.keysight.com/
http://www.keysight.com
https://about.keysight.com/en/supplier/SupplierCodeofConduct.pdf
https://jam4.sapjam.com/groups/i6rfYVsSqqr04NeG7qlTxh/documents/gDK6kzAw3bKYHj0fV6CSEh/slide_viewer?_lightbox=true
https://www.keysight.com/us/en/assets/3120-1572/exhibits/Keysight-Technologies-Inc-Human-Rights-and-Labor-Policy.pdf
https://www.keysight.com/us/en/assets/3120-1572/exhibits/Keysight-Technologies-Inc-Human-Rights-and-Labor-Policy.pdf
https://about.keysight.com/en/jobs/notice_to_all_indiv_us.pdf


Keysight enables innovators to push the boundar ies of  engineer ing by quickly solving 
design, emulat ion, and test challenges to create the best  product exper iences. Start  your  
innovation journey at  www.keysight.com. 
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Security 
Keysight’s mission is to accelerate innovation to connect and secure the world. From an operational 
perspective, Keysight is committed to conducting business with integrity. Ethical governance is at the core 
of our operations. We have programs, policies and procedures designed to: 

• Respect and protect the privacy and personal data of our employees, customers and stakeholders 

• Support company site and employee safety and security 

• Manage security risks to maintain business continuity 

• Meet compliance requirements worldwide 

Additional Resources 
Human rights and ethical labor practices are central to Keysight’s mission and are demonstrated in the 
following company documents and webpages:  

• Human Rights & Labor Standards Policy 

• Standards of Business Conduct  

• Statement on Eradication of Slavery and Human Trafficking 

• United Nations Sustainable Development goals  

• Environmental, Health, & Safety Policy 

• Water Use and Stewardship 

• Supplier Resources  
• Supplier Code of Conduct 

• Supply Chain Management  

• Purchase Order Terms and Conditions  
• References for the Conventions of the International Labour Organization 

• Global Anti-Corruption Policy 

• Security 

• Commitment to Learning and Development  
• Corporate Social Responsibility Report  
• Keysight CSR Web Site 

• Keysight CSR Resources Hub 

• Keysight News, Awards, and Recognitions 

http://www.keysight.com/
http://www.keysight.com/
https://www.keysight.com/us/en/assets/3120-1572/exhibits/Keysight-Technologies-Inc-Human-Rights-and-Labor-Policy.pdf
https://www.keysight.com/us/en/assets/3120-1572/exhibits/Keysight-Technologies-Inc-Human-Rights-and-Labor-Policy.pdf
https://www.keysight.com/us/en/assets/7121-1114/corporate-reports/Keysight-Standards-of-Business-Conduct.pdf
https://www.keysight.com/us/en/about/supply-chain-transparency.html
https://www.keysight.com/content/dam/keysight/en/doc/ungate/brochures/5992-3928.pdf
https://about.keysight.com/en/quality/Keysight_EHS_Policy.pdf
https://www.keysight.com/us/en/assets/3121-1412/flyers/Keysight-Water-Use-and-Stewardship.pdf
https://www.keysight.com/us/en/about/quality-and-security/supplier-resources/supplier-code-of-conduct.html
https://about.keysight.com/en/supplier/SupplierCodeofConduct.pdf
https://www.keysight.com/content/dam/keysight/en/doc/ungate/flyers/Keysight-s-Supply-Chain-Management-Responsible-Sourcing.pdf
https://about.keysight.com/en/supplier/poTermsConditions.shtml
https://about.keysight.com/en/supplier/References_for_the_Conventions_of_the_ILO.pdf
https://about.keysight.com/en/quality/Keysight_Global_Anti-Corruption_Policy.pdf
https://about.keysight.com/en/companyinfo/csr/Keysight%20Security%20Brief.pdf
https://www.keysight.com/content/dam/keysight/en/doc/ungate/corporate-reports/Keysights-Commitment-to-Learning-and-Development.pdf
https://www.keysight.com/us/en/assets/7122-1001/corporate-reports/2021-Corporate-Social-Responsibility-Report.pdf
https://www.keysight.com/us/en/about/corporate-social-responsibility.html
https://www.keysight.com/us/en/about/corporate-social-responsibility/csr-resources.html
https://www.keysight.com/us/en/about/corporate-social-responsibility/csr-news--awards--and-recognition.html
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